
Homeless ID Project 

Non-Discrimination Statement and Policy 
Homeless ID Project does not and shall not discriminate on the basis of race, color, sex, gender, 
age, national origin, ancestry, religion, creed, disability, marital status, military or veteran status, 
sexual orientation, gender identity or gender expression, or any other status protected by 
applicable federal, state, or local law. 

This commitment applies to all of our activities and operations, including the provision of 
services, employment, recruitment, selection of volunteers, board participation, and 
relationships with contractors, consultants, vendors, and community partners. 

Homeless ID Project is committed to providing an inclusive, welcoming, and respectful 
environment for all individuals we serve and those who work, volunteer, partner, and engage 
with our organization. We are committed to treating every person with dignity, compassion, and 
respect. 

Equal Opportunity Employment 

Homeless ID Project is an equal opportunity employer. We do not discriminate in employment, 
recruitment, hiring, compensation, termination, promotion, advancement, training, or other 
conditions of employment on the basis of any legally protected characteristic. 

Employment and volunteer decisions are based on qualifications, experience, organizational 
needs, and other legitimate, job-related considerations. 

Homeless ID Project also prohibits harassment and retaliation against any individual who raises 
a good-faith concern regarding discrimination or participates in an investigation or resolution of 
such a concern. 

We are committed to ensuring that our programs and services are accessible and available 
without discrimination and that every person who engages with Homeless ID Project is treated 
with dignity, fairness, and respect. 
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